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Abstracts

Recall and the Scarring Effects of Displacement
(Job Market Paper)

This paper explores heterogeneity in the scarring effect of displacement, using detailed administrative
data from Germany. I find that relative earnings losses are higher for individuals who are recalled
to their previous employer, even though they are re-employed faster. Furthermore, workers with low
educational attainment experience higher relative earnings and employment losses than highly edu-
cated workers. Motivated by these empirical results, I then propose a model of the labour market
that accounts for and explains the heterogeneous scarring effect, as well as its average. In this model,
workers who are waiting to be recalled are explicitly separated from other unemployed workers. This
explicit possibility of recall, and distinct parameter values by educational attainment, generate the
heterogeneity as observed in the data. The model is calibrated to data moments generated from the
German data, and the calibrated model is used to study and compare the main drivers of the large
negative (and heterogeneous) consequences of displacement. This comparison shows that an important
factor in explaining the larger long-term earnings losses experienced by recalled workers is that these
workers are more likely to experience repeated job loss.

Occupational Mobility over the Business Cycle

This paper proposes a job search model of occupational mobility in which a worker can change occupa-
tions not only when unemployed (as in the existing literature), but also when employed. This extension
of the existing literature is motivated by observations from the 2004 and 2008 panels of the SIPP, as
well as by existing empirical stylized facts in the literature. Simulations of the calibrated model show
that this proposed extended model can replicate a mildly countercyclical occupational mobility rate
as well as a countercyclical fraction of occupational switchers going through an unemployment spell,
a feature not generated by existing models.



